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Executive Search 

From the outset of an assignment we work closely with you to develop an exact picture of 
the type of person or people you are looking for.  This not only enables you to establish the 
desired competencies and experience but ensures we identify the critical but significantly 
important intangible qualities the candidates will need. 
 
We search with total confidentiality, carry out telephone and one to one interviews with 
prospective individuals to provide you with a talented short list. 
 
Recruitment is not just about finding the right candidates but positioning the role so as to 
attract and maintain the candidate’s commitment. 

Advertised Selection 

When we are confident that we fully understand your organisation, culture and full detail of 
the role we will advise on the appropriate medium for advertising. 
 
We will design and place the advertisement, screen all interested candidates and interview 
those who closely match the competencies and experience required.  When it comes to 
candidate screening we can also offer psychometric profiling to link skills with 
environmental and cultural factors. 

Why use us? 

With the passion, enthusiasm and energy we bring to each assignment, together with the 
confidence borne from years of successful executive recruitment we have established links 
with several ‘blue chip’ organisations. 

As Dieno George the Chief Executive of Thornton & Ross Ltd quoted in our 
marketing brochure “Eurosource has consistently demonstrated an affinity with our 
business and a mutual respect has been established based upon quality service and 

values resulting in a number of very successful appointments”. 
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